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Pursuant to the provisions of the Public Employees' Fair Employment Act of the State of New
York (Civil Service Law), THIS AGREEMENT, entered into this day of
, 19 , by and between NIAGARA WHEATFIELD CENTRAL SCHOOL
DISTRICT (hereinafter called the" District"), and NIAGARA WHEATFIELD ADMINISTRATORS
ASSOCIATION, (hereinafter called the" Association")
WITNESSETH:
WHEREAS, the parties hereto desire to provide, through this Agreement,
methods for orderly collective bargaining between the District and the
Association; to secure prompt and equitable disposition of any grievances
which might arise; to establish equitable salaries and working conditions
for employees' in the recognized negotiating unit; and to provide the finest
quality education for the students of the District.
WHEREAS, as a statement of good faith, the Taylor law can be effective only
to the extent that the negotiating teams deal openly and fairly with each other
on all matters. Equally important is the attitude taken by the District and
the Association, relative to the negotiated agreement developed by both teams.
WHEREAS, the District recognizes that Administrators are part of the
top management team, responsible to the Superintendent, charged with
the responsibility of operating in accordance with District policies and the
Superintendent's directives, which interpret such policies. The District
recognizes its obligation to establish the environment in which appropriate
authority is delegated to the administrative staff commensurate with such
responsibility. Further, the District is cognizant of the need for close
cooperation and communication with the Association via the office of the
Superintendent, with the mutual aim of providing quality education and
maintaining an efficient school system geared to the needs of the community.
WHEREAS, the Association recognizes that the Board members are State
Officials and have duties, responsibilities and powers imposed by Section 1709
of the Education Law, which duties and powers cannot be abrogated or
negotiated away.
WHEREAS, the Association further recognizes that the Superintendent of
Schools, by law, is the Chief Executive Officer of the District, with powers
and duties set forth in Section 1711 of the Education Law.
,.'~--
WHEREAS, this Agreement has been negotiated pursuant to the provisions of
the Public Employees Fair Employment Act, and is governed by the provisions of
the New York State Civil Service Law.
WHEREAS, it is agreed by and between the parties that any provisions of this
Agreement requiring legislative action to permit its implementation by
amendment of law or by providing the additional funds therefor, shall not
become effective until the appropriate legislative body has given approval.
NOW, THEREFORE, in consideration of the mutual covenants and agreements
herein contained, the District and the Association, through their duly
authorized representatives, agree as follows:
1
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ARTICLE I
Recognition
1.01 The District recognizes the Association as the negotiating agent for all full-time
{shall mean. 5 FTE or greater} employees of the District requiring administrative
certification by the New York State Education Department and employed by the
District as follows:
Included titles:
Excluded titles:
High School Principal{s}
Middle School Principal{s}
Elementary School Principal{s}
Assistant High School Principal{s)
Assistant Middle School Principal{s}
Assistant Elementary Principal{s}
Athletic Director
Director of Special Programs
Assistant Director of Special Programs
Director of Curriculum and Instruction
Superintendent of Schools
Director of Human Resources
School Business Executive
Director of School Facilities and Operations
Summer School Principal
All other employees of the District
1 .02 The Association agrees and affirms that it does not have, and will not assert, the
right to strike against the Niagara Wheatfield Central School District, to assist or
participate in a strike, withhold services, or to "impose an obligation to conduct,
assist or participate in such strike.
1.03 This recognition shall remain in effect for the period provided for by law. Either
party may act to modify this recognition in accordance with the law.
ARTICLE II
"
School District Rights
2.01 The District and the Association recognize that subject only to the provisions of
this Agreement, the management, direction and control of the District business,
operations and personnel are exclusively the function of the District.
2.02 It is the intention hereof that all rights, power, prerogatives and authorities are
retained by the District, except those that are specifically abridged or modified
by this Agreement.
ARTICLE III
Association Rights and Representation
3.01 Dues
3.01.1 At the written request of any unit member, the District will deduct
2
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3.01.2
3.01.3
3.01.4
3.01.5
dues or an amount equivalent to dues for the Association and its
affiliates from the unit members' pay. This request will remain in .
effect from year to year unless revoked in writing to the School
Business Executive.
Dues will be deducted in ten (10) equal installments beginning with.
the second (2nd) payroll in September and ending with the second
(2nd) payroll in January.
The Association will certify each September to the District, in writing,
the current rate of the membership dues of the organizations
referenced in this Section.
Dues deduction authorization must be in writing on a form prepared
by the Association and must be submitted to the District Business
Office on or before the first Friday in September.
The amounts deducted shall be sent bi-weekly to the Treasurer of the
Association whose name shall be filed with the District Business
Office by the Association.
3.02 Complaints Against Association Members
3.02.1
3.02.2
Any complaints or derogatory statements regarding an Association
member shall be deemed invalid and unfounded unless said complaint
is documented in writing. Any formal complaints which are directed
toward an Association member from any source shall be called to the
member's attention as soon as possible. The Association member shall
be afforded the opportunity to reply to same.
Any complaints registered about an Administrator which become a
matter of record shall be promptly called to the Administrator's
attention.
3.03 Copies: Copies of said Agreement shall be printed and distributed to Assqciation
members at the cost of the District.
3.04 Right to Use School Equipment
3.04.1
3.04.2
For the---purpose of normal internal Association communication and
negotiations, the Association will have the right to use the school
buildings and equipment, including typewriters, mimeographing
machines, other duplicating equipment, calculating machines and
all other available types of equipment. Such use shall be reasonable,
conform to District policy and occur at times when the facilities or
equipment are not needed for school business. For the purpose of
other than normal internal communication and negotiations, use shall
require prior approval of the Superintendent.
The Association will be allowed to deliver its materials through the
school delivery service.
3
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4.01
4.02
4.03
ARTICLE IV
Grievance Procedure
A grievance shall be defined as a dispute or controversy involving the interpretation
and/or application of the terms of this Agreement, and which alleges any violation,
misinterpretation, misapplication, or inequitable application of the express terms of
this Agreement. It is understood al}d agreed that this article shall not be a
substitute for any appropriate action of statutory relief available to any Association
member who is covered by the terms and conditions of this Agreement.
Philosophy: While it is the desire of the parties that complaints and grievances not
occur, there may occasionally be disputes or misunderstandings. It is, the'refore,
agreed that all claims, disputes, differences, controversies and misunderstandings
that may arise with regard to the application or claimed violation of the Agreement
shall be resolved as outlined herein.
Informal Discussion: It is recognized that nothing contained in this Article shall be
construed as limiting the right of any Association member and/or group of
Association members having a grievance to discuss the matter informally with any
appropriate party and having the grievance adjusted, provided the Agreement is
consistent with the terms of the contract.
4.04 Timeliness: Since it is important that grievances be processed as rapidly as possible
with equitable solutions to the problems of the parties, the number of days indicated
at each level shall be considered as a maximum, and every effort shall be made to
expedite the process. The time limits specified, however, may be extended or
shortened by mutual agreements.
4.05
4.06
4.07
Time to File: No grievance shall be valid unless it is submitted at the appropriate
level within twenty (20) working days of occurrence of the circumstances on
which the grievance is based. It is agreed if no appeal is filed within the time limits
provided, the grievance will be considered to have been satisfactorily settled on the
basis 'of the ,last decision.
Grievance Representation: Any aggrieved Association member may be represented
at any level by anyone he may designate, except that he may not be represented
by a representative or officer of any administrator or teacher organization other
than Niagara Wheatfield Administrators Association.. The Association shall have a
right to be present and state its view on all grievances.
r;...:::-;-
PR&R Committee: The entire Association membership shall be established as a
Professional Rights and Responsibilities Committee to study and consider in
accordance with procedures hereinafter set forth whether a particular grievance
brought to it by a member is or is not meritorious. The members who are a party
in interest to any grievance brought before it shall disqualify themselves 'from the
Committee.
4.08 No Reprisals: The grievant shall have the right to present his grievance free from
interference, coercion, restraint, discrimination or reprisal.
4.09 Confidentiality: All hearings described in the approved grievance procedure shall be
confidential.
4
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4.10 Procedures
STEP I
STEP II A.
STEP III A.
. C.
The grievant shall first discuss the matter with the concerned party
with the objective of resolving the matter informally.
In the event the grievance is not resolved at Step I within three (3)
days, the grievant shall file the grievance, in writing, with the
Professional Rights and Responsibilities Committee for the purpose of
review. The Professional Rights and Responsibilities Committee,
within five (5) days, shall make a judgment on the merits and so
notify the grievant. If the Professional Rights and Responsibilities
Committee decides that the grievance has merit, it shall refer such
grievance, in writing, to the Superintendent and advise all parties
concerned of such action by written notice.
B. The Superintendent shall meet with two (2) representatives of the
Association and/or the grievant to arrive at a suitable solution of such
alleged grievance within ten (10) days after receipt of the written
grievance.
If the Superintendent and the Association are unable to agree on a
disposition of the grievance, either party may submit such matter to
binding arbitration in accordance with the procedure set forth, if it
involves application or interpretation of the express terms of this
Agreement. The arbitration shall be commenced by either party
within fifteen (15) days after failure to agree, upon service of written
notice to the other party of intention to do so. A copy of the Public
Employment Relations Board notice of "Demand for Arbitration" shall
also be served on the other party. In the event neither party files
such notice, the matter shall be considered closed and not subject to
further appeal.
B. The parties will attempt to select an arbitrator by mutual agreement
from the panel of arbitrators supplied by the New York State Public
Employment Relations Board. In the event mutual selection cannot
be determined, the procedures of the American Arbitration
Association shall be followed.
The ar~~tf.ator shall issue his decision not later than thirty (30) days
from close of hearings, or, if all hearings have been waived, then
from the date of transmitting the final statements and proofs to the
arbitrator. The decision shall be in writing and set forth the
arbitrator's opinion and conclusions on the issues submitted. Both
parties hereby agree to be bound by the award of the arbitrator as
final and binding.
D. The expenses of the arbitration shall be borne equally by the District
and the Association.
E. The arbitrator shall limit his decision strictly to the application and
interpretation of the provisions of this Agreement, he shall be limited
5
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in his review. to the issue or issues submitted for arbitration, and he
shall be without power or authority to make any decision:
1. Contrary to or inconsistent with or modifying or varying in any
way the terms of this Agreement or of applicable law or rules
and regulations having force and effect by law;,
.
2. Involving Board discretion, Board policy, Board by-laws or
under applicable law;
3. Limiting or interfering in any way with the powers, duties and
responsibilities of the Board under its by-laws, applicable law,
and rules and regulations having the force and effect of law.
F. In the event that, in the judgment of the Association, a grievance
affects a group or class of members, the Association may submit
such grievance, in writing, to the Superintendent directly, and such
grievance shall be disposed of in accordance with the procedure set
forth above, commencing at Step II, Paragraph B.
G. The Superintendent agrees that he will apply to all substantially
similar situations the decision of an arbitrator sustaining a grievance,
and the Association agrees that it will not bring and continue, that it
will not represent any Association member in, any grievance which is
substantially similar to the grievance denied by the decision of the
arbitrator.
ARTICLE V
Administrators Work Schedule
5.01 All members of the Association shall be on an eleven (11) month contract.
5.02 The administrative work schedule during the ten (10) month school calendar shall -,
be that required of other instructional staff members; and in addition, to have
September 1 to June 30 established as inclusive work dates. Members of the
bargaining unit as members of the professional management team, will not be
required to work definite hours. Each unit member will, however, be required to
spend as many hours in a given day as necessary to meet all of his or her
responsibilities. ,~-
5.03
. .
Association members shall be entitled to all other legal holidays granted to other
employees of the District. There shall also be' twenty (20) authorized, unpaid leave
days (working days) granted to Association members. Scheduling of unpaid leave
time will be mutually agreed upon through administrative channels and subject to
approval by the Superintendent. A maximum of seven (7) unpaid leave days may
be carried to the following year in the event professional responsibilities prevent all
unpaid leave time from being taken in the present year.
.
5.04 When the work schedule and schools are interrupted and/or closed due to weather
conditions or other emergencies, Association members will make every effort to
report to their areas of responsibilities as soon as conditions are safe without loss
6
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of salary or reprisals.
5.05 In the event the Superintendent or his designee should call special meetings and/or
workshops during holiday periods of the school calendar, or unpaid leave time,
forty eight (48) hours notice is to be provided to Association personnel and
compensatory time off will be made available.
5.06 The Superintendent shall have discretion to increase the length of any
administrator's work year. Any administrator assigned to work days in excess of
the regular work year as established by the foregoing provisions of this Article Five
(V) shall be compensated at a per diem rate calculated based upon his or her annual
salary and a 208-day regular work year.
ARTICLE VI
Compensation and Fringe Benefits
6.01 Salary Adjustments: All unit members earning less than $93,000 per year shall
receive salary increases as follows, except that no unit member may receive a
salary increase which raises his or her salary to greater than $93,000 per year.
Effective Increase
7/1/96
7/1/97
711 /98
7/1/99
7/1 /00
$2,200 per FTE
$2,300 per FTE
$2,400 per FTE
$2,500 per FTE
$2,600 per FTE
All unit members earning salaries in excess of $93,000 per year shall receive no
increases in salary during the term of the Agreement. No unit member, except for
those already receiving salaries in excess of $93,000 per year, may earn a salary
greater tha.n $93,000 per year. Therefore, if any unit member's annual salary
reaches $93,000, fhen that unit member's salary shall be frozen at $93,000 per
year.
6.02 Personal Leave
6.02.1 Personal Illness: Administrators shall be allowed twenty-two (22)
days per-year and unused days shall accumulate to a maximum of
two hundred twenty (220) days.
6.02.2 Personal Illness Bank
A. The Niagara Whe?ltfield Administrators Association will
operate a Sick Leave Bank for Administrators, and the
Superintendent will assist in arrangements in order to allow
staff to take advantage of this benefit.
B. The initial donation and subsequent accumulation of sick days
to the Sick Leave Bank will come exclusively from
Administrators based on guidelines established by the
7
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6.02.3
Association.
c. Notwithstanding the above, no Administrator shall be eligible
for more than two hundred eleven (211) sick days from the
Sick Leave Bank in any ten (10) month calendar period.
Family Illness
A. Accumulated personal illness leave may be used by an
Administrator who finds it necessary to remain with an ill
member of the immediate family or household so long as not
more than six (6) days of accumulated personal illness leave
are used for that purpose in any school year.
1. The term "immediate family" means wife, husband,
child, parent, brother and sister.
2. The term" household" means a person or persons who
reside permanently with the Administrator.
6.03 Personal Business Days
6.03.1
6.03.2
6.03.3
6.03.4
6.03.5
6.03.6
Personal business days shall not be deducted from personal
illness leave and may be used for personal necessities which
cannot be reasonably taken care of outside the work day.
Association members shall receive three (3) personal business
days per year.
Notification of intent to take a personal business day must be
given to the Superintendent at least twenty-four (24) hours in
advance of the day which the Administrator plans to be
absent. This provision shall not be strictly enforced in cases of
emergency. Phone contact with the Superintendent, however,
shall be required in emergencies.
Other possible uses of personal business days include:
A.
B.
C.
D.
Funeral of a friend
Award ceremony - employee or child
Religious observances
Childbirth/adoptions
One (1) additional personal business day may be taken from
accumulated sick leave, consistent with other provisions of this
Article.
Personal days may not be used for vacation purposes or to extend
a vacation in any way.
Unused personal business days shall be added to accumulated
sick leave but only to the maximum as provided in Section
8
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6.04
6.02.1.
Bereavement Days: An Administrator may be absent for up to five (5) days with
pay for each death in the immediate family, including spouse, child, parent, brother,
sister, mother-in-law, father-in-law, grandparent or last close relative for whom the
Administrator is responsible for making funeral arrangements. These days shall not be
deducted from any accumulated leave.
6.05 Jury Duty: No deduction from pay will be made as a result of an Administrator
being absent for jury duty, so long as jury pay is remitted to the District.
6.06 Leave for Professional Conference: In addition to and not subject to conditions in
the above Sections of this Article, leaves may be granted by the Superintendent for
professional growth. Such leave shall be for educational purposes and/or programs
at full pay. Expenses incurred by the Administrator in performance of duties
required under this provision shall be reimbursed by the District in full.
6.07 Military Obligation: Administrators may fulfill their ordered military obligation
subject to applicable Military Law and Civil Law. Administrators are encouraged to
fulfill their obligation at such time as it will have the least effect on the operations of
the District.
6.08 Workers' Compensation: Days allowed for absence due to injuries suffered in the
line of duty shall not be deducted from personal leave allowance. In compensation
cases resulting from such injuries, the Administrator will suffer no loss of salary or
personal leave time. In such circumstances, the District will continue to pay the
Association member his regular salary and benefits for the involved period. Any lump
sum settlement for permanent injury shall not be transferred to the District. The
salary allowance paid to the member under Workers' Compensation will be transferred
to the District. The District will pay the entire uninsured cost of medical expenses
incurred as a result of said compensable injuries. At the discretion of the
Superintendent, the Association member may be required to file a medical report.
6.09 Travel Expense-Mileage: Reimbursement for expenses for authorized travel
by car by Association members shall be made at the rate specified by Board policy.
Mileage reports shall be submitted in accordance with Board policy.
6.10 Retirement Incentive
6.10.1 An Administrator who satisfies the conditions of Section 6.10.3 shall
be entitJeQ. to a retirement incentive payment as specified below in
the form of health insurance continuation benefits; provided,
however, that the School District shall automatically pay a retiring
Administrator the cash equivalent, as defined below, of the
Administrator's health insurance continuation benefit, if the
Administrator satisfies one of the following three (3) conditions .as of
the date of early retirement:
A. The Administrator, and spouse if applicable, are covered under
an insurance policy or Health Maintenance Organization other
than the School District's policy and the Administrator
reasonably anticipates such coverage to continue for the
duration of the above health continuation benefits; or
9
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6.10.2
6.10.3
6.10.4
B. The Administrator has a financial hardship, such as significant
health expenses, or loss of income due to prolonged illness,
disability or death in the Administrator's immediate family; or
C. The Administrator needs the cash equivalent to purchase a
new residence or pay the cost of a college education for the
Administrator or his dependents.
The amount of the retirement incentive benefit shall be as follows:
A. $50,000 benefit for unit members retiring on or before June
30, 1998.
B. $40,000 benefit for unit members retiring between July 1,
1998 and June 30, 1999.
C. $30,000 benefit for unit members retiring after June 30, 1999.
'In order to be eligible for the retirement incentive benefit, a unit
member must retire during the very first fiscal year in which the
eligibility requirements are met without penalty.
"Cash Equivalent" means the following:
A. For Administrators who are member of NYSTRS prior to June
17, 1971, appropriate cash longevity payment, payable on or
before December 31 in the calendar year retirement occurs.
B. For Administrators who are members of NYSTRS after June
17, 1971, appropriate cash longevity payment, payable in
annual installments on or before December 31 in the calendar
year retirement occurs, and each calendar year thereafter,
equal to the combined annual family insurance premium for
health and dental plans.
Eligibility: The following eligibility requirements will apply to
participation in this retirement incentive program. The employee must
be fifty-five (55) years of age or older, must have twenty (20) years
of employment at the District, must actually retire under NYSTRS, and
must give written notice to the District of intent to retire by January
1 of the.,school year when retirement is to occur at the end of that
school year -- except that members of the unit retiring on or before
June 30, 1998 must give at least 30 days' notice before retirement is
effective. If an Administrator. plans to retire' during a school year, six
(6) months notice must be given, unless mutually agreed otherwise.
In the first year that this benefit becomes effective, any Administrator
who has already met the minimum regular retirement eligibility
requirements under NYSTRS will be eligible that year only for
participation in this Early Retirement Incentive Program.
10
. . . .
6.11 Professional Dues: The District shall reimburse Administrators for dues paid to
professional organizations. The amount available for reimbursement shall not
exceed One Hundred Twenty-five Dollars ($125) each school year per Administrator.
Dues paid to professional organizations which perform a labor relations function,
such as SAANYS, shall be excluded from this provision.
6.12 Longevity Stipends: A longevity plan for Administrators shall be implemented as
follows:
6.13
6.14
A. Two "one-time" or "non-cumulative" steps, paid only in the year the
employee has completed:
Service in the District Amount of Stipend
In 1994-95, all Administrators
with 25 years or more $1,500
In 1995-96, all Administrators
with 30 years of more $1 ,500
B. These two Longevity Stipends are not set off against Retirement Incentives.
Health Insurance: The District shall have the right to select the health insurance
carrier(s) and the health insurance plan(s) that shall be provided to all employees
covered by the terms of this Agreement. However, medical benefits (for traditional
health insurance coverage) shall equal those in effect as of January 1, 1998.
Effective July 1, 1998, the District shall pay, on behalf of each unit member, the
amount of the premium for either traditional health coverage or coverage by the
health maintenance organization (HMO), whichever is less. Any unit member
electing more expensive coverage shall remit to the District, through payroll
deductions, the incremental difference between the premium cost of such coverage
and the premiums which would be due if the unit member had elected the less
expensive coverage. Notwithstanding any other provision of this agreement, the
Association understands and agrees that premium rates for either traditional
coverage or HMO coverage, or both, are subject to change at any time while this
agreement is in effect. The provision in the preceding paragraph, stating that
medical benefits shall equal those in effect as of January 1, 1998, shall not be
construed to diminish a unit member's obligation to pay the incremental difference
for the more expensi'!fL.coverage in the event of changes in premium rates.
~ . ....
Health Maintenance Organization (HMO): Effective July 1, 1998, the District shall
make available a health maintenance organization (HMO) which eligible employees
may choose in lieu of traditional health insurance coverage provided for in Section
6.13 of this Agreement. The amount of the prescription co-payment (for generic
and non-generic prescription drugs) shall be $5 (in-network) or $10 (out-of-network).
The HMO made available will be that which is selected and approved by the
Orleans/Niagara School Health Consortium or an equivalent product. Coverage shall
include dependent coverage to age 23 and mental health coverage. This Section
6.14 shall not be effective during any period of time in which there is no qualified
HMO approved by the Orleans/Niagara BOCES School Health Consortium.
1 1
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6.15
6.16
Unit members meeting the. eligibility requirements for health insurance coverage
shall select coverage under either the traditional plan provided for in Section 6.13 of
the collective bargaining agreement, or the HMO as provided for in this Section 6. 14,
by no later than July 1 of the fiscal year. Such election must be delivered in writing
to the Business Office, and shall be binding upon the unit member for the duration of
the fiscal year.
Duplicate Enrollments: This agreement prohibits health insurance enrollment at the
District's expense if the subject employee or the employee's spouse or dependents
are covered by comparable coverage by any group health insurance plan which is
partially or fully paid by another employer. If a husband and wife are both employed
by this District, only one health plan for the family will be paid for by the District.
"Comparable coverage" refers to (1) any HMO voluntarily chosen by the employee
or dependents; (2) any group health insurance plan which is partially or fully paid by
another employer with hospital, doctor, major medical coverage, any prescription drug
rider and which has annual deductibles and co-payments which total no more than
$1,200.
Flexible Spending Plan: Out-of-pocket medical costs (including health insurance
premium payments, deductible amounts and co-payments) and dependent care costs
may be paid by unit members through a plan operated by the District in accordance
with Section 125 of the Internal Revenue Code. There shall be no contribution by the
District to the flexible spending plan. Maximum allowable employee contributions to
the flexible spending plan, for reimbursement of medical expenses, shall be $2,000.
6.17 Tax-Sheltered Annuities: The District shall make reasonable arrangements, including
but not limited to payroll deductions, to allow members of the bargaining unit to take
advantage of tax-sheltered annuities.
6.18 Sabbatical Leave
6.18.1
6.18.2
Policy:
A. The Sabbatical Leave Program is intended to upgrade
the District's educational program by providing assistance and
encouragement to qualified professional staff members to
improve their teaching or administration skills through a .
formal educational program beyond the baccalaureate degree.
B. TQ-;realize this objective, qualified members of the professional
staff may be granted sabbatical leave, under the conditions
outlined below, to increase their professional preparation in a
specific administration area. The leave must be deemed
necessary for the best interests of the schools of the District
and is not intended as a reward for services already rendered.
A sabbatical leave will not be granted for the purpose of
engaging in a gainful occupation or for study other than that
related to education.
Eligibility: Any professional member of the District may be
considered for sabbatical leave if the employee meets the following
conditions:
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6.18.3
6.18.4
A.
B.
c.
D.
A. The applicant must be a staff member who holds a life or
permanent administrative certificate and who has rendered
outstanding service for seven (7) consecutive years of full-
time professional service in the District.
B. Because application for sabbatical subsidy presumes that the
applicant will continue to be a contributing professional staff
member after the completion of the leave of absence, plans for
retirement may be a controlling factor in deciding whether or
not to grant the leave request.
c. The recipient of a sabbatical leave stipend shall file a written
statement with the Clerk of the Board that the employee will
remain in the service of the District for a period of three (3)
academic years after the expiration of the sabbatical leave. A
recipient of the sabbatical leave and stipend may be relieved of
this obligation by action of the Board, at the Board's sole
discretion.
Number of Leaves Granted: No more than 1% (rounded down to the
nearest whole number) of the permanently certified professional staff
of the District may be on sabbatical leave at anyone time.
Length of Leave and Stipend:
Sabbatical leaves may be granted for a full academic year at
one-half (1/2) the employee's annual salary or one-half (1/2)
year at one-quarter (1/4) the employee's annual salary.
Sabbatical leave, once granted will not be terminated before
the date of expiration unless agreed to be terminated by the
Board.
Payment of the contractual salary shall be made on the usual
payroll dates, with regular deductions paid into the proper
accounts in accordance with the regular provisions for payment
of salary and other benefits to administrators. Special
arrangements regarding deposits or disposition of checks may
be made with the Business Office subject to the prior approval
9f-!he Superintendent.
An employee on sabbatical leave shall be entitled to any salary
increment or other increase which is authorized by the Board.
The recipient of the sabbatical leave stipend is permitted to
receive compensation from sources other than the District.
This compensation must be reported to the District. However,
if this compensation exceeds the sabbatical leave stipend, the
stipend will be reduced by the amount of the excess other
compensation. Grants in aid, research fellowships, GI
scholarships and income from personal investments will not
be considered other compensation which could cause a
13
6.18.5
6.18.6
deduction of the sabbatical leave stipend granted by the Board.
Applications:
A. Written formal applications for sabbatical- leave during the first
semester shall be submitted to the Board through the
Superintendent prior to the preceding February 1. Each
applicant shall be notified of the acceptance or rejection of
their application by March 1.
B. Written formal applications for sabbatical leave during the
second semester shall be submitted to the Board through the
Superintendent prior to the preceding September 1. Each
applicant shall be notified of the acceptance or rejection of the
application by October 1.
C. Each application must be on a form supplied by the District. It
must state the purpose for which leave is requested and how
the leave will benefit education in general or the District
specifically. The applicant must also state the program of
study to be undertaken, the objectives sought, and the
methods to be used in attaining those objectives.
D. All applications for sabbatical leave shall be referred to the
Sabbatical Leave Committee for preliminary review and
screening prior to presentation of the Board. At the annual
organizational meeting, the President of the Board shall
appoint two (2) members of the Board and the Superintendent
or his designee to the Committee. The President of the Union
shall appoint three (3) members of the administrative staff to
the Committee. This Committee shall have the duty to review
the applications and submit final recommendations to the
Board for its approval or other appropriate action.
E. The Sabbatical Leave Committee shall consider the following
factors in its recommendations: The potential benefit to the
school system; the relative merits of the reasons for the leave;
a reasonable distribution of recipients in administrative areas;
the relative length of service of the applicants in the District.
Preference will be given first to applicants who request a
leave for the full academic year, and then to those applicants
who have not previously been granted a sabbatical leave as
employees of the District, and last to those applicants who
desire to undertake programs which lead to advanced degrees
which require full-time residence.
F. Approval of an application shall be contingent upon securing
a qualified substitute to assume the applicant's duties in the
District. Final approval of sabbatical leave requests shall rest
with the Board.
Activities: The following activities shall be considered appropriate for
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6.18.7
sabbatical leave. All activities for which leave is granted must be
planned in consultation with the Superintendent and any changes in
those plans must be approved in advance by the Superintendent.
A. Formal Graduate Study: The recipient of a sabbatical stipend
must enroll in an approved institution and shall earn not less
than the number of semester college hours required of the
average student enrolled in the institution, taking work for an
advanced degree. The content of courses in order of
preference shall be:
1 . The administrator's own field of work in the District.
2. Closely related fields.
3. Possible change of professional position in the District.
B. Writing a Doctoral Thesis: A plan must be submitted which
will state the professional objectives to be sought by such
leave and an evaluation of the benefits of such leaves to the
District.
C. Independent Study Undertaken in Conjunction with and
Approved by a Recognized College or University: An outline
of the proposed project shall be presented in such detail as
to indicate the value of the project to the present or future
service of the applicant in the education field and specifically
to the District.
Reports to the Superintendent:
A. An Interim Report: A progress report summarizing the status
of the project and with supporting evidence that the leave is
being used in a manner consistent with this policy shall be filed
for the approval of the Superintendent at the midpoint of the'
leave.
B. Final Report: A final report shall be filed with the
Superintendent at the completion of the leave and shall contain
}11~following:
1. Institution attended.
2. Courses taken.
3. Credits received. When formal college credit has
been granted during the leave, an official transcript
should be filed with the final report.
4. Experience gained.
5. Evaluation of the benefits achieved or acquired while
15
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6.18.8
6.18.9
B.
C.
. on leave and how these can be applied to improve the
school system.
6. A report on the program to be carried out in the
District following the leave period.
7. Any other reports that the Chief School Administrator
shall deem necessary to evaluate the leave.
Return to Service:
A. Upon expiration of sabbatical leave, the employee shall be
restored to his position or to a position of like nature, service
status, and pay, provided that the employee remains eligible
for reinstatement under other rules or regulations of the Board.
B. An employee shall not be considered as having fulfilled the
requirements until the Superintendent has approved the final
report, indicated earlier, which must be filed within thirty (30)
days after the employee returns for active duty. In addition, a
report of the benefits of the leave as carried out in the District
will be requested at the end of the school year after the
administrator returns to service. This report, when received by
the Superintendent, will be used to inform the Board regarding
the benefits and value of the sabbatical leave program to the
District.
Failure to Complete Requirements:
A. In the event that the Board finds the employee is not fulfilling
the agreement, or, after a review of the facts with the
employee on leave, judges the program to be progressing in
an unsatisfactory manner, the entire sum paid by the Board.
shall become due immediately and all future payments shall
cease and the. employee shall have the right to return to work
within 35 days after the termination of said leave.
In the event the employee completes the program satisfactorily
but does not return to the District as agreed upon in writing,
be,.shall repay to the Board within two (2) years the entire sum
received by him from the Board during the leave.
If an employee does not remain in the employ of the District
for a period of three (3) years immediately following the end
of the sabbatical leave, the employee shall repay to the Board,
within two (2) years after the end of the sabbatical leave, an
amount of money proportional to services not rendered. This
will not apply if the employee becomes incapacitated and
cannot work or if the Board of Education waives the rule.
16
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6. 19 Tuition Reimbursement
6.19.1
6.19.2
Tuition Reimbursement after July 1, 1973: For graduate hours taken
after July 1, 1973, reimbursement for tuition expenses will be paid by
the District upon the submission of a transcript or grade report
denoting a grade of "satisfactory" ("S"), or "A" or "B", as well as a
. dated receipt evidencing payment. Official transcripts will be required
to advance ,to a new schedule.
A. The number of graduate hours during the school year
(September - June) shall be limited to nine (9) and the number
of graduate hours during the sUl11mer months (June - August)
shall be limited to twelve (12).
B. The number of graduate hours shall be specifically limited to
twelve (1 2) hours for the period of July 1 through June 30.
Tuition reimbursement for those administrators shall be capped
at the tuition rate in effect for graduate courses at sue at.
Buffalo at the time the course was taken. This provision will
not apply if the administrator is transferred to a different
subject area and, in such case, paragraph A above shall remain
in effect until the administrator is certified in the newly
assigned area.
c. Upon submission 'of a receipted invoice for an approved course,
the District will make prompt reimbursement.
Tuition Reimbursement on and after September 1, 1981: All
administrators employed as of June 30, 1981, will be saved harmless
with respect to the following terms and conditions which shall apply
to new employees hired on or after September 1, 1981. In order to
receive tuition reimbursement, such new employees must work
toward a degree program in their assigned areas. After completion of
that degree, the tuition for all other graduate courses will be
reimbursed under the conditions currently in effect for pre-1981
employees. Those conditions are summarized below.
A.
B.
c.
D.
Unlimited accumulation of graduate hours.
ARproval of all courses that relate to the education courses
of the administrator's degree program, certification area or
supplemental courses that strengthen teacher performance.
The District shall be entitled to request prior approval, but
said approval cannot be unreasonably denied.
If the administrator is transferred to a different subject area,
unlimited hours will be permitted until the administrator obtains
certification.
Notwithstanding any provisions of this Agreement except
with respect to hour limitations, any and all reading courses
will be approved and reimbursed for tuition and salary credit.
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E. Notwithstanding any provisions of this Agreement, except for
hour limitations, any and all computer courses will be approved
and reimbursed for tuition and salary credit for those
administrators whose approved course outlines and syllabi
include computer elements.
6.20 Child Care Leave
6.20.1
6.20.2
6.20.3
6.20.4
6.20.5
Purpose: Subject to the conditions set forth in the Article, Child
Rearing Leave will be granted to any employee for the purpose of
caring for a child who is a resident in the employee's own home during
the period of the leave. An administrator, upon becoming medically fit
to work, must either return to work or take a Child Rearing Leave for a
period of up to two (2) years.
Advance Written Notice: Where the need for the leave can be
reasonably anticipated in advance, as in the case of pregnancy, pending
adoption, and the like, the employee shall give the Superintendent
written notice of the impending need for the leave and as close an
approximation as possible of the date when the employee requests the
leave to begin. Such a leave of absence for purposes of adoption shall
be reduced to one (1) parent, if both parents are employed by the
District.
Application:
A. Actual application for the leave shall be submitted to the
Superintendent at least thirty (30) calendar days in advance of
the first day of leave whenever possible and in no case later
than the fifth (5th) actual day of absence, if immediate leave
had to be taken without notice because of circumstances
beyond the employee's control.
B. The leave of absence will begin on the date specified by the
employee in the application, unless changed by the employee
with at least two (2) weeks advance written notice to the
Superintendent.
Accumulation of Seniority:
A. Probationary service credit or seniority will not be granted for
any period of time spent on child-rearing leave.
B. When employees return from a child-rearing leave, they shall
be recredited with benefits which they had accumulated as of
the day prior to the first day of their child-rearing leave.
Notice of Intent to Return: An Administrator on leave shall make
every reasonable effort to confirm the date of return to work at least
sixty (60) days prior to the expected date of return. The parties agree
that it is desirable that the leave shall terminate at the end of the
18
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school semester.
6.21 Severance Pay:
7.01
7.02
A. Eligible District Administrators shall receive three (3) days' pay for each ten
(10) days of accumulated unused sick leave. Payment shall be based on the
Administrator's final year's salary. If the days do not fall into multiples of
ten (10), they will be prorated.
Example: 86 sick days = 8.6 X 3 X Daily Salary
B. For each of the last two (2) years of employment prior to permanent
severance in which an Administrator has used five (5) or fewer sick and sick
bank days, an additional monetary award of $2,000 per year will be paid.
C. The benefits described in this Section 6.21 shall be available upon any
permanent severance of employment with the District, including retirement.
The administrator must have twenty-two (22) years of service with the
District or be fifty-five (55) years of age.
ARTICLE VII
Professional Responsibilities
Administrators Advisory Committee: Since it is the firm belief of the parties that the
administration and implementation of educational policy in a school system is best
accomplished by maintaining professional dialogue between those charged by law
with the responsibility for making policy and those who administer it, the parties
agree to establish an Administr'ators Advisory Committee, pursuant to the following
procedures:
7.01." A permanent Administrators Advisory Committee composed of all
Association members and the Superintendent shall be established.
7.01.2 The Advisory Committee shall, meet as needed to discuss and study
policies, procedures, new programs, grievances, and other subjects of
concern relating to the management of the school system. Date,
time, place and agenda to be determined by mutual consent.
Managerial Responsibilities: Recognizing the Association members exercise
managerial responsibilities with respect to the professional and non-instructional
staff in their schools, therefore, it is agreed that Association members will be
consulted and called upon to advise in negotiations of other contracts and matters
that affect their managerial responsibilities. Association members shall not be
required to act as a District negotiator against their wishes and there shall be no
disciplinary action or reprisals in case of refusal.
7.03 Building Responsibilities
7.03.1 A principal shall have the right to manage his individual school,
including but not limited to the right to determine methods and means
by which operations are to be carried on; to direct the assigned
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7.04
personnel; and to conduct the operation of the school in a safe and
effective manner, in accordance with the established policies and
regulations of the Niagara Wheatfield Central School District, the
Regulations of the Commissioner of Education, all applicable federal
and state statutes, and the provisions of any and all contracts with
other employee organizations which apply to any and all personnel
under his jurisdiction.
7.03.2 The principal shall be consulted in the hiring, retention, supervision,
transfer and dismissal of all personnel, either full-time or part-time,
both instructional and non-instructional, assigned to his building.
Furthermore, all personnel shall be subject to the direct supervision of
the building principal and policies of the building in which they work
insofar as it does not contradict (conflict) with the policies of the
Superintendent. Staffing discussions will be held prior to staff
conference days.
7.03.3 All principals will be fully involved in identification, design aOnd
implementation of programs which take place in the building(s) they
administer.
7.03.4 All educational matters pertaining to individual buildings concerning
budget, staff program, administration and implementation thereof shall
be cleared through the principal, subject to the approval of the
Superintendent.
7.03.5 All scheduling of special areas, such as Art, Health, Library, Music,
Physical Education, Reading, Speech and other programs shall be the
administrative responsibility of the building principal, subject also to
the approval of the Superintendent.
Evaluation: Evaluation of the work performance of any Association member will be
conducted openly. The Association member will be given a copy of any written
evaluation report at least one (1) day before any conference to discuss it. The
Association member will have the right to discuss such report and any other
documents before placement in his personnel file. Each Association member shall
have the right to respond in writing within thirty (30) days to any material placed in
his personnel file, and his response shall be attached to and become part of
the file copy.
7.05 Office Space and Non-Instructional Assistance
,.-:-.-
7.05.1 Each Association member shall be provided office space and non-
instructional assistance. Recommendations from each Association
member concerning the improvement of the above shall be forwarded
to the Superintendent for his approval.
7.05.2 Each Association member shall be provided proper equipment,
supplies and telephones, so that his official duties and professional
responsibilities may be carried out efficiently.
7.05.3 Substitutes for the non-instructional assistance, in cases of either
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7.06
short or long term absences, shall be provided when requested by the
building principal or designee, subject to the approval of the
Superintendent.
Professional Conferences: The District shall pay all reasonable expenses, including
fees, meals, lodging and transportation incurred by Association members
representing the District at professional meetings, seminars, workshops and
conferences. Written requests shall be submitted, giving full information. All
requests will be subject to advance approval of the Superintendent of Schools or his
designee. The above "reasonable expenses" can be waived by mutual agreement
in order to allow Association members to attend conferences at their own expense.
The District agrees that it is desirable that Administrators attend conferences.
Receipts shall be submitted for all expenses for which receipts are normally
obtained. .
7.07 Professional Development: The Superintendent shall .have authority to require that
one or more unit members attend and receive professional development or training.
The content of the training shall be decided upon exclusively by the Superintendent.
The dates, times and locations of such training shall be determined by the
Superintendent after consultation with the unit member.
ARTICLE VIII
Promotions, Transfers and Vacancies
8.01 All administrative positions that become vacant or are created shall be filled
pursuant to the following procedure:
8.01.1
8.01.2
8.01.3
8.01.4
8.01.5
Positions shall be publicized and posted in every school building for a
minimum of five (5) working days. The posting should clearly
describe the necessary qualifications, duties and/or responsibilities
and salary. Additionally, the Association President shall be notified,
who will then distribute the information to all absent Administrators on
unpaid leave time.
Such notice shall be given as far in advance as practical, ordinarily at
least thirty (30) days before the final date when applications must be
submitted, and in no event, less than two (2) weeks before such date.
Applicqpt~:? who desire to apply for such vacancies shall submit their
applications to the Superintendent or his authorized agent within the
time limit specified in the notice.
All administrative positions listed in the Table of Organization shall be
filled by fully certified candidates holding administrative lic~nses for
the positions, based upon existing certification requirements by the
State Education Department.
Determination of qualifications shall be based on performance and
ability. In the event performance and ability are approximately equal,
length of service in the school system shall apply as the determining
factor.
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8.01.6 All vacant administrative positions listed in the Table of Organization
shall be filled within sixty (60) days. Exceptions may occur with
mutual agreement between the Superintendent and the Association
President. Consistent with the provisions of the law, the Board of
Education shall have the right to make changes in the Table of
Organization.
8.02 Administrative Transfers
8.02.1
8.02.2
In making administrative transfers, it is recognized as desirable to
consider the interests and professional aspirations of Association
members. Requests for voluntary transfers shall be filed in writing
with the Superintendent. The applicant shall set forth the reasons for
transfers, the building or position sought and qualifications. Such
requests shall receive reasonable consideration. If the request for
transfer is denied, the Association member shall be informed in writing
of the reasons for the denial.
Involuntary transfers shall be made only in case of emergency or to
prevent undue disruption of the instructional program or to improve
the operation of the District. The affected Association members shall
be notified in writing of the change or transfer far enough in advance
of implementation to plan accordingly. Involuntary transfers of
Association members shall be to comparable positions without loss of
salary.
8.03 Political Leave: Upon request, tenured Administrators shall be granted political leave
in accordance with the following provisions:
8.03.1
8.03.2
9.01 Save Harmless
9.01.1
With thirty (30) calendar days notice, an Administrator may be
granted up to four (4) weeks' leave, without pay, for the purpose of
campaigning as a candidate in a civic election for public office subject
to the discretion of the Superintendent.
The Board shall extend the administrator who is elected or appointed
to public office a leave of absence or absences, without pay, as
needed to fulfill one (1) term of office not to exceed four (4) years.
At the conclusion of such leave of absence, the administrator shall be
returned_lo the same or a reasonably comparable position.
ARTICLE IX
Legal Counsel and Representation
The Board agrees to hold Association members "save harmless" from
any financial loss, including attorney fees, arising out of:
A. Disciplinary action taken against any pupil.
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B. Claim or suit arising from alleged assault, fraud, libel,
slander or defamation.
C. Judgment, within or without the school buildings, by
reason of alleged negligence to act or omission to act;
provided such Administrator was acting in the
discharge of his duties within the scope of his employment
or under the direction of the District. The District shall
be under no obligation to satisfy any financial or other
penalty imposed upon an Administrator as a result of a
criminal or illegal offense. It is further agreed and
understood that the liability of the District, as set forth
in this Section, shall be co-extensive with Sections 3023
and 3028 of the Education Law.
9.02 The Association member so involved shall, within ten (10) days of the time he is
served with any summons, complaint, process notice, demand or pleading, deliver
the original (or a copy of same) to the Superintendent, or the District shall not be
subjected to the obligations of Section 9.01.
9.03 The District shall reimburse any Association member for any financial loss involving
personal property arising out of performance of his authorized duties f.or the District.
ARTICLE X
General
10.01 Policies and Regulations: A complete copy of all written District policies,
administrative procedures, directives and negotiated contracts shall be provided to
the office of each Association member. The above shall be kept current and
adjusted as changes occur.
10.02 Board of Education Agenda: All Association personnel shall be provided with an
agenda of each Board meeting prior to said meeting. Each Administrator shall be _
provided with Board meeting enclosures, except for confidential information.
10.03 Separability and -Law-Saving: To the best knowledge and belief of the parties, this
Agreement contains no provision which is contrary to or inconsistent with
constitutional, statutory, or other provisions of federal or New York State law. If any
provision of this Agreement is found to be in conflict with or contrary to federal or
. ,.
-..
New York State law, then such provision shall be deemed inoperative. Both parties
will then mutually modify or adjust the provision to such ~xtent as necessary to
conform to law. The remaining provisions of this Agreement shall remain in full force
and effect. .
10.04 Negotiations: The following ground rules shall be followed:
10.04.1 Meetings composed of the Superintendent and/or his designee(s) and
the Association shall be held at mutually agreed upon dates, time and
place.
10.04.2 All meetings shall be open only to representatives of the negotiating
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10.04.3
10.04.4
10.04.5
10.04.6
10.04.7
10.04.8
10.04.9
10.04.10
teams. . Either party may invite consultants to assist and advise during
conference sessions. If both parties concur, joint study committees
may be formed to study matters under consideration. All individuals
and groups shall abide by the established ground rules.
The Superintendent and the Association shall be permitted to make
periodic reports to their respective organizations. However, the
proceedings of the negotiations shall not be released to the public,
unless such issuance has prior approval of both parties.
Both parties shall have the right to request a reasonable length of time
to study proposals. Also a caucus may be called by either party for
a reasonable length of time.
All negotiations will be conducted in an ethical manner with no
unnecessary references to individuals of either group.
When agreements are reached covering the areas under negotiation,
the proposed agreement shall be reduced to writing and submitted to
the District and Association for approval. Following approval by a
majority of each group, the District will take such actions as are
necessary to make the contract official.
All participants shall have the right to reasonable use of clerical
assistance and/or equipment as necessary to report the status of
negotiations. This use shall not include stenographic transcripts.
If negotiations reach an impasse, then the procedures of Section 209
of the Public Employees Fair Employment Law shall be instituted.
When meetings are scheduled during school hours, by mutual
agreement of the parties, it is understood that the Association
representatives will be allowed release time without loss of salary..
With mutual agreement, additional ground rules may be instituted to
expedite the negotiations.
10.05 In the event the Superintendent intends to make a change in a regulation or job
description pertaining to Association members, he shall first discuss the anticipated
change yvith the Asso,cig.tion.
10.06 Non-Discrimination: Neither the District nor the Association shall unlawfully
discriminate against any employee or applicant for employment because of such
person's race, color, religion, sex, age, or national origin or because such person is
handicapped, a disabled veteran, or a veteran of the Viet Nam Era. All references in
this Agreement to the masculine gender apply equally to the feminine gender, unless
clearly expressed otherwise.
ARTICLE XI
Term of Agreement
11.01 This Agreement shall become effective beginning the first day of July, 1996, and
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remain in force and effect until the 30th day of June, 2001, except as amended in
writing through mutual consent of both parties and subscribed by such parties.
11 .02 Requests for negotiations to a successor agreement shall be made by either party
directly to the other party in writing. Such requests will be made to the
Superintendent with a carbon copy being sent to the President of the Board. In the
case of requests to the Association, such requests shall be made to the President of
the Association. As of the date of receipt of such requests, the parties will meet
within fifteen (15) days at a mutually convenient meeting place and date. All such
requests shall contain the reasons for the meeting.
IN WITNESS WHEREOF, the parties have hereto caused this Agreement to be executed,
each by its duly authorized officials and representatives, the day and year first above written.
NIAGARA WHEATFIELD
CENTRAL SCHOOL DISTRICT
NIAGARA WHEATFIELD
ADMINISTRATORS ASSOCIATION
By:"--~'-~
Judith H. Howard, Ed.D.
Superintendent
:) 1(C{~
CLsL ~By:
Date:
Carol Beebe
President
315(q~Date:
APPROVED BY BOARD OF EDUCATION
/~~-~A
Timothy "f. s,n
,
President
By:
Date: 3/3/11
STATE OF NEW YORK
COUNTY OF NIAGARA
)
) sS.:
On March !:ft1." 1999, before me, the subscriber, personally appeared JUDITH H.
HOWARD, Ed.D, personally known to me (or proved to me on the basis of satisfactory
evidence) to be the person whose name is subscribed to the within Agreement and she
acknowledged to me that she executed the same in her authorized capacity as
Superintendent of the Niagara Wheatfield Central School District, and that by her signature
on the Agreement, the Niagara Wheatfield Central School District, upon behalf of which the
she acted, executed the instrument.
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NOTARY PUBLIC
PAUL SIKORA
NOTARY PUBLIC, STATE OF NEW YORK
QUALIFIED IN NIAGARA COUNTY R9g. #4688816
My Commission Expires I.Q.(..3../, 19~!/
\. ".'!
"
¥
STATE OF NEW YORK
COUNTY OF NIAGARA
)
) ss.:
On March ~, 1999, before me, the subscriber, personally appeared CAROL BEEBE,
personally known to me (or proved to me on the basis of satisfactory evidence) to be the
person whose name is subscribed to the within Agreement and she acknowledged to me that
she executed the same in her authorized capacity as President of the Niagara Wheatfield
Administrators Association, and that by her signature on the Agreement, the Niagara
Wheatfield Administrators Association, upon behalf of which the she acted, executed the
instrument.
MICHELLE J. F NZ'Notary Public. State of New York
Qualified in Niagara County
My Commission Expires April 18. 20 ~
On March 3.d, 1999, before me, the subscriber, personally appeared TIMOTHY
TOMSEN, personally known to me (or proved to me on the basis of satisfactory evidence) to
be the person whose name is subscribed to the within Agreement and he acknowledged to
me that he executed the same in his authorized capacity as President of the Niagara
Wheatfield Board of Education, and that by his signature on the Agreement, the Niagara
Wheatfield Board of Education, upon behalf of which the he acted, executed the instrument.
STATE OF NEW YORK
COUNTY OF NIAGARA
)
) ss.:
RjJ~~
NOTARY PUBLIC
PAUL ~!KORA
NOTARY PUBLIC, STATE OF NEW YORK
QUALIFIED IN NIAGARA COUNTY ~eg. #4688~
My Commission Expires ..16.../.3(" 19..
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1996-1997 1997-1998 1998-1999 1999-2000 2000-2001
Beebe, Carol $87,200 $89,500 $91,900 $93,000 $93,000
Campbell, James 54,430 56,730 59,130 61 ,630 64,230
Cancilla, Michael 53,000 55,500 58,100
Carr, Elizabeth 60,000 62,500 65, 100
0' Angelo, James 55,000 57,500 60,100
Day, Anthony 72,500 75,000 77,600
Kozen, Alice 66,700 69,000 71,400 73,900 76,500
Ljungberg, Lawrence 52,000 54,500 57, 100
Maggiotto, Mary 90,399 92,699 93,000 93,000 93,000
Marszalek, Linda 49,890 52, 190 54,590 57,090 59,690
McClure, Linda 49,890 52,190 61,705 64,205 66,805
Nicholson, Michael 53,200 55,700 58,300
Pachla, James 53,200 55,700 58,300
Palka, Laura 75,200 77,500 79,900 82,400 85,000
Ross, William 97,977 97,977 97,977 97,977 97,977
~
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APPENDIX A
Salary Schedule
,~-
